CRB Update – January 2012
The government is currently in the process of introducing changes to the Criminal Records Bureau (CRB) system which, when implemented, will reflect significant changes to a range of aspects of current practice, including eligibility criteria. It will be some time for all the planned changes to be fully implemented following royal assent to the Protection of Freedoms Bill anticipated to take place in May 2012. It is anticipated that significant changes to the operation of the CRB system will not be introduced before the end of 2012 or early 2013.

Timeline

	Date
	Stage

	11 February 2011
	Introduction and publication of the PoF Bill in the House of Commons

	1 March
	House of Commons second reading

	9 March
	Committee of Selection meets to appoint members of Public Bill Committee

	22 and 24 March
	Public Bill Committee oral evidence sessions

	29 March; 17 May
	Public Bill Committee day three and ten - clause-by-clause consideration

	10 and 11 October
	Commons report stage and third reading

	12 October
	Lords first reading

	8 November
	Lords second reading

	29 Nov; 6, 13 and 15 December; 10 and 12 January 2012
	Lords committee stage


So what does this mean for supplementary schools?

There are no changes you need to make yet. When there are changes, we will inform you via our E-bulletin, Bulletin and News Page on the website.
Continued safeguarding duties
Safeguarding duties remain in place as introduced in October 2009 and continue to apply. There are three main points you must remember:
1. If your organisation works with children or vulnerable adults and you dismiss or remove a member of staff or a volunteer because they have harmed a child or vulnerable adult (or there is a risk of harm), or you would have done so if they had not left, then you must tell the Independent Safeguarding Authority.
2. If a person is barred by the ISA from working with children or vulnerable adults, they will be breaking the law if they work or volunteer, or try to work or volunteer, with these groups.
3. An organisation which knowingly employs someone who is barred to work with those groups will also be breaking the law.
How can I keep updated?
The NRC will keep you updated through the E-bulletin and Bulletin magazine, but you can also register to have updates directly from the Home Office. Please visit: http://www.isa.homeoffice.gov.uk/default.aspx?page=299
CRB Overview for Volunteers
What is a CRB check?

The CRB check searches your details against criminal records and other sources, including the Police National Computer. The check may reveal convictions, cautions, reprimands and warnings.

What is on a CRB check?

The CRB check will either confirm that you don’t have a criminal record, or it will list any relevant convictions, cautions, reprimands, warnings and, if applicable, whether you have been barred from working with vulnerable groups. The police can also include non-conviction information that may be relevant, eg fixed penalties.

Where does the information come from?

· the Police National Computer (PNC) and other data sources

· the Independent Safeguarding Authority

Who can ask for a CRB Check?

The decision about the eligibility of a particular role or post for a CRB check remains the responsibility of the supplementary school. If you have staff or volunteers who are regularly caring for, supervising or being in sole charge of children then they require an enhanced CRB Check. The supplementary school themselves will not submit the application themselves, but will work with an umbrella body (a registered body that processes criminal record checks for non-registered organisations).
I already have a CRB check do I need to get a new one for the supplementary school?
You might have to have another CRB check if you move to another job that involves working with children or vulnerable adults.

If you have been asked to apply for a CRB check, and already have one from a previous role, you can ask if the supplementary school is willing to accept it.

When deciding if they will accept it, the organisation will consider:

· the length of time since the check was issued

· the level of check needed

· the role the check was issued for

· the role you are applying for.
If your CRB certificate is lost or destroyed, the CRB cannot provide a replacement certificate. You will need to apply and pay again.
